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• MNE	
  firms
• 35%	
  of	
  the	
  firms
• 76%	
  of	
  employment
• 90-­‐95%	
  of	
  export	
  value
• Non	
  MNE-­‐firms
• 65%	
  of	
  the	
  firms
• 24	
  %	
  of	
  employment
• 5-­‐10%	
  of	
  export
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•MNE-FIRMS GROW FASTER THAN THE OVERALL ECONOMY
•MNE-FIRMS ORGANISE OVER ½  OF GLOBAL R&D AND 2/3 OF GLOBAL PRIVATE R&D
• 70 000 MNE-GROUPS and 700 000 MNE-FIRMS

TWO ANGLES OF ASSESSMENT
•RESOURCE BASE: INNOVATION RESOURCES AND INPUTS

• Internal resources
• Interaction networks
• Local economic milieu

•INNOVATION RESULTS AND PAYOFFS: DIRECT AND INDIRECT INNOVATION 
RESULTS
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